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September a. 2006

La Salle Univers
0Jl'FICE OF HUMAN RESOlJRCES
I'IIILADELPIIIA, PA 19141-1199 ·115-951-1051· FAX: 115-951-1453

September 8, 2006

Dear Colleague:
I want to invite you to register for the last general training sessions on administrative compliance with the
Clery Act. This training will inform you about the La Salle University standards and procedures that
should be followed to comply with provisions of the law. Attorney Scott Coffina Esq., :from Montgomery,
McCracken Walker & Rhoads LLP, will be conducting this training.
Please feel to register by e-mail roden@lasalle.edu or call me at extension 3607. The dates, times
and locations for the training are as follows
Monday, September 11, 2006, 4:30pm to 5:30pm in the Athletic Department
Conference Room
Or
Tuesday, September 19, 2006, 12:20 pm to 2:00pm Dan Rodden Theater in the Union
Building
Or
Friday, September 22,2006, 1:00pm to 2:00pm in Room206 of College Hall

Sincerely,

Paul Roden
Training Manager
Human Resources Department
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Academic News

Teaching & Learning Center • Fall 2006 Programs
To register go to: http://www.Iasalle.edu/provost/tlr/tlc.htm
Setting e-Boundaries
Thu, 9/14; 12:30-1:45; Olney 100
Co-sponsored by TLR & TLC
In an Internet age, it is possible to be "at 'WOrk" 24-7. Learn some simple techniques to set electronic
boundaries with your students and colleagues.

Formative Assessment
Wed, 9/27; 12:30-1 :45; Holroyd 232
What is Formative Assessment and how does it differ from traditional types ofassessment? Topics include:
(1) what is formative assessment, (2) how can formative assessment raise standards, and (3) specifzc
techniques that are commonly used to improve formative assessment in the classroom.

WebCT 6.0: An Introduction to the New Version ofWebCT
Thu, 10/5; 12:30-1:45; Olney 100
Co-sponsored by TLR & TLC
The newest version of WebCT 6. 0 arrives in January 2007. Come and preview this new and improved
version. *Note: this is a preview and demo of WebCT 6.0. Formal training TBA.

Using Tumitin.com

Thu, 10/12; 12:30-1:45 p.m.; Location: TBA
Co-sponsored by TLC & FDC
Cheating andplagiarism continue to plague colleges and universities. Turnitin.com is not only a
fantastic way to help prevent plagiarism, it also provides a great tool to teach your students about
academic integrity.

What is Service-Learning?

Fri, 10/27; 1:00-1:45; Benilde Conference Room
Service-learning is the term used to describe classes that take course concepts and test them out in the
real 'WOrld through service to the community or to a non-profit organization. Learn more about
Service-learning at La Salle and how you might incorporate it into your courses.

Writing Across the Curriculum: Providing Comments on Student Papen
Wed, 11/8; 3:30-4:30; Union 312
Are you providing constructive and developmentalfeedback on student papers? Do you find it diffzcult to
assess student writing? Drs. Marjie Allen and Margot Soven will discuss why and how instructors
can better assist student development in the area ofwriting.
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General News
Minutes
Meeting Date:April25, 2006
Committee:Faculty Senate
Division:
Members Present:
Members Absent:
Approved: YES
Body ofMinutes:FACULTY SENATE
Minutes
Tuesday, April25, 2006
12:30 p.m, McShain Board Room
Senators Present:
Marjorie Allen, Gerald Ballough, Janice Beitz, David Cichowicz, Marianne Dainton,
Prafulla Joglekar, Margaret McCoey, Lynn Miller, Marc Moreau, Jackie Pastis, Beth Paulin, Scott Stickel,
Thomas Straub, Joseph Vo]pe, Deborah Yost, Bonnie Zetick
Excused:

Janine Mariscotti, William Price, Mark Ratkus, Lynne Texter

President Paulin welcomed Senators to the meeting.
Announcements

Dr. Paulin announced that the revised Sabbatical policy was passed by University Council
Appointments to ''Distinguished Faculty Award Committee" (Executive Session)
Two fuculty members were recommended for this committee.
Academic Integrity Policy (Deb Yost)
Dr. Yost presented a draft on an Academic Integrity Policy for La Salle University. The recent survey
conducted of faculty found that:
1. respondents didn't want an Honor Code at this time
2. facuhy perceive that students need further education about academic honesty
3. there is a perception that many if not most offenses that faculty identify in this area aren't reported and that
it remains between the facuhy member and the student who is allegedly committing the offense
The charge ofthis committee was to create a policy, communicate it to the relevant constituencies, and
administer it. One issue that has been identified is whether the policy should be administered in the academic
or in the student affairs side ofthe University.
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Minutes
Comments/conoems about draft policy:

1. There appear to be little or no distinctions made among types ofplagiarism.
2. Since the issue ofplagiarism is covered in Eng 108, it was expressed that students should not be held to
the policy until their sophomore year. (It was also noted that the issue ofplagiarism is covered in Day One
and often in FYO also; it was reported that CSC 151 also contains an introduction to resomces usually given
by Connelly Library staff.)
3.
Some wanted leeway on the F for the course in the 2nd offense.
4.
There was discussion on whether the individual filcu1ty member should make the decision, or whether
there should be a decision made by a committee.
5. How do transfer students and Continuing Studies students receive orientation about this issue, as they
don't attend Day One and they might not take ENG 108 at La Salle University?
6.
What about graduate students? Axe they covered in this policy? Do they need a separate policy?
7.
How are part-time mculty prepared to deal with this issue? It was suggested that there should be a
required sign-off from part-time facuhy that they have received the policy.
8. There was discussion ofthe merits of having a central point ofrecording of infringements of this
policy. This would allow faculty to know the extent to which a student has been cited elsewhere in the
University for plagiarism.
9. Some departments have their own policy and some also provide information to students on this
issue. How would these efforts be blended in with a University policy?
Suggestions:
1.
Can we require Turnltln.com?
2. the suggestion was made to change "will" to ''may'' to allow for faculty discretion in two places on
p. 4 ofthe draft document:
• under 2nd offense (D)
• under 1st Offimse, cheating (C)
3. Post the policy when adopted on the University Website
4. some centralized information-a central point of storing information is needed; the reasoning was that
the institution and not just the individual faculty member is responsible for trying to address this issue; there
was no consensus on who would have access to this information and how it would be maintained and updated.
5. Have colleagues look at suspected materiaL
6. Policy should be in effect for students from 1st through senior year. (This was a rejection ofthe idea that
the policy would not be in effect until after undergraduate students had completed ENG 108.)
7. Faculty & students need to be educated; guidelines should be established and disseminated in
addition to the policy itself:
President Paulin expressed appreciation to Dr. Yost for her leadership on this issue.
FAP Report to the Senate (Scott Stickel)
Dr. Scott Sticke~ chair ofthe Faculty Senate Financial Affairs Planning Committee (FAP) made a report to the
Senate on the 2006-7 work ofthe committee. Dr. Stickel provided handouts on the following:
• Salary Benchmarking - 1992-93 through 2005-2006
• Healthcare Contribution Comparisons (data gathered by AON)
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Minutes
• Pension Contribution Comparisons (information gathered from university websites & personal contact)
• Salary Comparison---La Salle vs. EMP Benchmark Schools
FAP members for 2005-6 included the President ofthe University, the Provost, the Vice President for Business
Affairs, the AVP for Business Affairs, and three Senators. The committee met three times during the year for
two hours each time. The VP for Business Affairs shared with the committee estimates ofrevenue and budget
constraints due to an unexpected shortmll in revenue.
All of this information impacts upon the capacity ofthe University to increase faculty compensation and
benefits. Full and part-time faculty received a 3.8% salary increase for 2006-7, equal to the Consumer Price
Index (CPI) for the region. The Faculty Senate voted to distribute this amount as a straight percentage for all
full and part-time mculty. Dr. Stickel pointed out that since Brother Michael has become President, La Salle
salary increases have kept pace with salary increases at peer schools, which have averaged about CPI + 1 % per
year; however it was expressed that a gap between La Salle University and other benchmark Universities
existed prior to Brother's administration, and that this was still an institutional issue, carrying with it
responsibility to work toward closing that gap. This gap should be considered in discussions about merit pay.
President Paulin thanked Dr. Stickel for his thorough report.
Update on Sick Leave Policy for Semi-Retired Faculty
It was noted that the Provost has taken this issue to the President's team. President Paulin has heard back from
the President that the issue will be addressed.
Blue Ribbon Committee
It was reported that this group has thus far met twice. Performance-based pay for facuhy is being
discussed. This work will continue to be monitored and reviewed by the Senate.
Proposed Facu1ty Handbook Change: Student Evaluations
Not discussed
The next meeting of the Faculty Senate will be May 8, 2006, from 9 a.m to 3 p.m in the McShain Board
Room.

With the exception of executive sessions, all Senate meetings are open to all faculty members.
Please feel free to bring your lunch. Refreshments will be available throughout the meeting.
The following are members ofthe Faculty Senate for the 2005-2006 academic year: Marjorie Allen, Gerald
Ballough, Janice Beitz, David Cichowicz, Marianne Dainton, Prafulla Joglekar, Janine Mariscotti, Margaret
McCoey, Lynn Miller, Marc Moreau, Jackie Pastis, Beth Paulin, William Price, Mark Ratkus, Scott Stickel,
Thomas Straub, Lynne Texter, Joseph Volpe, Deborah Yost, Bonnie Zetick
Anyone who wishes to address the Senate or suggest an agenda item should contact Professor Beth Paulin,
current Senate President, at paulin@lasalle.edu, approximately two weeks before a scheduled meeting.
Minutes respectfully submitted by Bonni H. Zetick
Secretary, Faculty Senate
Respectfully Submitted By:Bonni H. Zetick
Title:Secretary, Facu1ty Senate
email:zetick@lasalle.edu
Page 3 of 9
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General News
Minutes
Meeting Date:May 8, 2006 AM
Committee:Faculty Senate
Division:
Members Present:
Members Absent:
Approved: YES
Body ofMinutes:FACULTY SENATE
Minutes
May 8, 2006, AM Meeting
McShain Board Room
Senators Present: Elizabeth Paulin, William Price, Margaret McCoey, Scott Stickel, Thomas Straub,
Marjorie Allen, Janice Beitz, David Cichowicz, Marc Moreau, Jacqueline Pastis, Deb Yost, Lynne Miller
Excused: Janine Mariscotti, Lynne Texter, Joseph Volpe, Marianne Dainton, Gerald Ballough, Praf
Joglekar, Bonni H. Zetick,
Minutes
Minutes ofthe Facu]ty Senate meetings of March 16,2006 and March 28,2006 were approved.
Updates
Senate President Beth Paulin updated Senators on several areas of interest.
Avian Flu Task Force:
The President has convened an Avian Flu Task Force to develop a plan for the University in case of an outbreak ofthe Avian Flu.
The Mediation Committee
The Provost has given his verbal commitment to provide funding for mediation training of faculty to serve on
the Mediation Committee.
The University Curriculum Committee
There is a meeting forthcoming that begins the assessment of the pilot program.
Committee on Committees- Committee Assignments (Executive Session)
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Senators made filculty appointments to committees for 2006-2007.
Margie Allen, a member ofthe Grievance Committee in 2005-2006, suggested increasing the number of
faculty on the Grievance Committee.
Proposed Facuhy Handbook Change: Student Evaluations
What follows is a draft paragraph on student evaluations for possible inclusion in the Faculty Handbook:
Addition to the Facuhy Handbook, page 55, Section A2.
h.
At the end of each semester, fuculty must distribute student evaluations in each class taught. The faculty
member must give students a reasonable amount of class time to complete the evaluations and must absent the
room until all evaluations are completed. Completed evaluations should be put in an envelope, sealed, and
delivered to the department chair or program director by someone other than the faculty member. After review
by the department cbair or program director, either the original evaluations or copies thereof will be returned
to the fuculty member.

This draft paragraph is a response to the problem that some faculty members do not distnbute student
evaluations. Some Senators discussed the possible linkage of evaluations and merit pay, which is another
subject of Senate interest and concern. There was also discussion of whether or not evaluations are the
property ofthe faculty member. Deb Yost suggested having facuhy members read and summarize their own
evaluations in a report to their chair. Another Senator suggested evaluations may offer little value and need
not distnbuted every semester if the filculty member has been teaching consistently for decades. Janice Beitz
suggested students have a right to evaluate filculty by filling out evaluations. Other Senators wondered if any
legislation for the distribution of student evaluations will actually solve the problem.
This matter will addressed by the Academic and Faculty Affairs Senate Subcommittee in the fall.
Procedures for Third-Year Review ofFaculty
There was some discussion ofthe Third-Year Review procedures implemented this year by the School of Arts
and Sciences.
Assessment of 2005-06 Facuhy Senate.
Senate President Beth Paulin reflected on some Senate goals for 2005-06 as articulated at the General Faculty
Meeting in August 2005.
o Determine to what extent the current sabbatical program needs revision; make the necessary revisions and
implement them immediately.
Achieved. Revised sabbatical program. Approved by University Council.
o Work with the President and the new Vice President for Business Affairs on restructuring budget
priorities so as to place more importance on increasing salaries for both full time AND part time mculty.
Compensation increases are limited by revenue and other budget constraints. Base salary increases for
2006-2007 will be 3.8%, for both full and part time faculty. However there is no increase in the LaSalle
contribution to healthcare, and healthcare inflation is largely offsetting salary increases.
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o Revise Senate Election Procedmes
This issue was shelved due to time constraints, until next year.
o Complete work on Student Evaluation Form
Achieved. A new form is being used.
o Continue to encourage the ad hoc committee on intellectual proper rights to formulate a policy, or at least
develop guidelines, on Intellectual Property Rights that are acceptable and fair to both the faculty and the
University.
In process.
o Continue the work that has already been started to restructure some ofthe University Committees so as to
shift the locus of governance to faculty and eliminate some ofthe unnecessary redundancies that impinge upon
the time of the Deans and Provost.
In process.
o Continue to enhance the visibility of the Senate and increase facuhy interest in Senate matters.
The distnbution of Senate Meeting Highlights is hopefully an example ofbetter communication.
o Continue to strengthen the sense of collegiality and community that make us "La Salle."
o As such, we want to continue our discussion of La Salle as a Catholic university
Outgoing Senators
Senate President Beth Paulin, on behalfofthe Senate, expressed her gratitude to outgoing Senators.
Minutes Respectfully Submitted by
Scott E. Sticke~ with help from Beth Paulin
Respectfully Submitted By:Bonni H. Zetick
Title:Secretary, Facuhy Senate
email:zetick@lasalle.edu
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General News
Minutes
Meeting Date:May 8, 2006 PM
Committee:Faculty Senate
Division:
Members Present:
Members Absent:
Approved: YES
Body ofMinutes:Faculty Senate Minutes
Monday, May 8, 2006 lPM- 3PM
McShain Board Room
Senators Present: B. Paulin, M. Allen, T. Straub, L. Miller, D. Falcone, S. Sticke~ M. McCoey, B. Price, M.A.
Balchunis, P. Zuzelo, S. MacLeod, D. Robison, S. Smith, and J. Beitz
Excused:

M. Ratkus, J. Mariscotti, L. Texter, B. Zetick, M. Dainton, S. Longo, and J. Volpe

President Beth Paulin opened the afternoon meeting at lPM and welcomed
everyone, including new faculty senators.
Election of Officers and Assignment to Senate Committees (Executive Session)
A ballot was passed around and volunteers and nominations for officers were obtained.
Executive Committee members elected were:
President - Beth Paulin
Vice President - Marianne Dainton
Secretary- Bonni H. Zetick
Representatives to University Council: Janice Beitz (2nd year)
David Falcone (1st year)

Other Faculty Senate committees for 2006-7 are:
Financial Affairs Planning Committee
Chair:
Scott Stickel
Members:
Dave Robison
Peggy McCoey
Janine Mariscotti
ConmntteeonCo~s

Chair:
Members:

Tom Straub
Lynn Miller
Page 7 of 9
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Patti Zuzelo
Steve Longo
Academic & Faculty Affairs Committee
Chair:
Marjorie Allen
Members:
William Price
Joseph Volpe
Lynne Texter

Student Affairs & Campus Life
Chair:
Sidney MacLeod
Members:
Mary Ellen Balchunis
Stephen Smith
Gerald Ballough
Goals for Year 2006-2007
I. Revise Senate Election Procedures and implement current procedures based on professorial rank; Full
professor rank-the number of eligible faculty at this rank is smaller than the other two ranks; Associate
Professors have the least chance of being elected; Proposal of change- rank people according to years of
service and divide into thirds (gives a more equal chance ofbeing elected to assistant and associate ranks).
B. Paulin presented issues of proposed change; members discussed the benefits of changing to this system
versus its problematic issues. Also discussed was the issue of also having representation from each school
written into the election process (to assure at least one senator :from each school). Two issues- Should Faculty
Senate move to representation via years of service and also representation from each school and what final
mechanism to make this happen. A straw vote was taken, and 11 voted yes, two voted no; one
abstain - Develop a proposal to assur!
e faculty representation from each school on senate; 11 yes, no 2; 1 abstain; revised system would be evaluated
every year for three years.
The Senate will take this up at the next meeting.

II.

Continue discussion of La Salle as Catholic University

III. Assess student ''withdrawal" policy and (if necessary) recommend change
IV.

Assess the criteria for Leaves and Grants, the decision- making process and make-up ofthe committee

V. Student evaluation- Handbook Policy Inclusion; Academic & Faculty Affairs committee will be looking
at this issue.
VI.

Sabbatical Policy- Development of guidelines to accompany newly revised policy

Page 8 of 9
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Minutes
Vll. Faculty Grievance Procedure- Needs revision; Academic and Faculty Affairs Committee will work with
this.
Vlll. ''Female" issues- Graduation on ''Mother's Day"- Needs revision- Consider Saturday graduation
parties at 3 PM not female friendly.

Handicap parking - have enough spots but badly placed - needs revisit plus handicap access to
buildings- doors not working.
IX.

X.

Academic Calendar- needs review

XI.

Weekly Schedule- needs review

x:n.
XIII.

Non-tenure track positions- needs review
Budgeting issues and faculty salaries and need for raises

XIV. Governance- decisions being made without filculty input vis-a-vis communication issues
XV.
XVI.

Revisit ofpromotion and tenure process, have the criteria shifted?? More cJarification of tenure criteria.
Committee activity- Shift governance to faculty more

XVTI. Blue Ribbon Task Force -Keep track of''Merit Pay'' issues

xvm. College of Adult and Professional Studies (CAPS)- Needs careful assessment ofplans
XIX.

Funding for conferences - Inequities across departments needs to be addressed; need more support
Minutes Respectfully Submitted by Janice Beitz
Faculty Senator

With the exception of executive sessions, all Senate meetings are open to all faculty members.
Anyone who wishes to address the Senate or suggest an agenda item should contact Professor Beth Paulin,
current Senate President, at paulin@lasalle.edu, approximately two weeks before a scheduled meeting.

Respectfully Submitted By:Bonni H. Zetick
Title:Secretary, Faculty Senate
email:zetick@lasalle.edu
Page 9 of 9
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Em lo ment
La Salle University is a Roman Catholic University in the tradition of the De La Salle
Christian Brothers. La Salle University is an Equal Opportunity/Affirmative Action
Employer 215-951-1013

Secretary III for the Office of the Provost
The Office ofthe Provost seeks to fill a full-time 12-month position for an individual to perform secretarial
and clerical duties for the Provost, Assistant Provost, and Executive Secretary to the Provost.
The ideal applicant will have at least three years experience in an office setting; higher education office
experience will receive preference. Requirements: high school diploma or recognized equivalent; proficiency
in Microsoft Office applications and communication systems; oral and written communication skills; high
level of discretion and organizational ability; the ability to work both independently and as a member of a
team.
Compensation includes a competitive benefits package, includmg tuition remission.
To apply, please send a letter of application, a res\llll6, and the names and contact information for three (3)
references to:
Richard A. Nigro
Office ofthe Provost
La Salle University
1900 W. Olney Avenue
Philadelphia, PA 19141
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La Salle University is a Roman Catholic University in the tradition of the De La Salle
Christian Brothers. La Salle University is an Equal Opportunity/Affirmative Action
Employer 215-951-1013

INFORMATION TECHNOWGY DEPARTMENT

IT Support Technician (Entry Level)
The Information Technology Department is currently seeking to fill the position ofiT Support Technician.
The primary responsibilities ofthis position include hardware and software installation; "he]p desk" operation
and troubleshooting; and assisting in PC network design and problem resolution. Working hours will include
some evenings until8PM and some Saturday hours. Applicant should have a "track record" demonstrating
technical proficiency in some area. Prior training or experience in PC networks and/or problem resolution not
required, but highly desirable. Full benefit package including tuition remission.

"LaSalle University is a Roman Catholic university in the tradition ofthe De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. For a
complete mission statement visit our website at www.lasalle.edu."
Candidates interested in the position should send a resume to:
Ed Nickerson
La Salle University
Information Technology
1900 West Olney Ave. Box 833
Philadelphia, PA 19141
Email: nickerso@lasalle.edu
Fax: 215-951-1464

Deadline for applications is September 18, 2006.

EEO/AA
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Christian Brothers. La Salle University is an Equal Opportunity/Affirmative Action
Employer 215-951-1013
THE DEPARTMENT OF ENGLISH ANNOUNCES TWO TENURE-TRACK VACANCIES FOR
FALL2007:
# 1. Tenure track position at the level of assistant professor for someone with both (I) a Ph.D. in British
Literature from 1800 on with the ability to teach a wide range of courses throughout the whole period
(Romantic, Victorian, and Modern) and (2) substantial experience in administering first-year writing
programs and teaching composition. Candidates must have Ph.D. in hand by September 2007, college-level
experience teaching literature and composition, and scholarly potentiaL

No electronic applications will be accepted. Candidates should submit by regular or airmail only the following
materials: a cover letter, a cwriculum vitae, and a one-page statement oftheir teaching philosophy. We will
interview for both positions at the MLA convention.
Please send all application materials no later than October 31, 2006 to: Dr. Kevin J. Harty, Chair, Department of
English, La Salle University, Philadelphia, PA 19141-1199.
For more infonnation about this position and the department, please go to www.lasalle.edu/academ/english/
La Salle University is a Roman Catholic university in the tradition of the De La Salle Christian Brothers.
La Salle University is an Equal Opportunity/Affirmative Action Employer.

#2. Tenure track position at the level of assistant professor for a generalist with a Ph.D. in English, American, or
world literature to teach in two areas: (1) first year or lower level courses in composition and literature and (2)
advanced courses in desktop publishing or poetry writing. Candidates must have Ph.D. in hand by September
2007, college-level experience teaching literature and poetry writing or desktop publishing, and scholarly
potential
No electronic applications will be accepted. Candidates should submit by regular or airmail only the following
materials: a cover letter, a cwriculum vitae, and a one-page statement oftheir teaching philosophy. We will
interview for both positions at the MLA convention.
Please send all application materials no later than October 31, 2006, to:
Dr. KevmJ. Harty
Chair, Department ofEnglish
La Salle University
Philadelphia, PA 19141-1199.
For more infonnation about this position and the department, please go to www.lasalle.edu/academ/english/
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La Salle University
Coordinator of Tutoring, Learning Support, and Freshman Advising

The Department ofLearning Support Programs is currently seeking to fill the full-time position of Coordinator
of Tutoring, Learning Support, and Freshman Advising.

La Salle University is t1 RoiiUIII Clltholic unitlenity in the trtulition ofthe De Ltl Salle Christilln Brothers tmd
welcoii'U!S applictmts from all backgrounds wluJ CIIIJ contribute to our unique educationtd mission. The University
strives to offer through effective tetlching, t1 qulllity education founded on the i4etz that intellectullltmd spiritulll
development go luuul in htmd, mlltlullly complementing tmdfulfilling one t1110ther. For a complete missi611
9llltemelft, plase visit our website lit www.ltlsaUe.edu.
The Coordinator reports to both the Director ofWriting and Tutoring Support Services, as well as the Director
of Learning Support Programs and works closely with both areas on planning and implementation. This is a
growing area within the University and as such, the focus of the responsibilities in this position may change
over time as needs continue to be assessed
The Coordinator will be responsible for managing the University's general tutoring program and developing
creative initiatives for he]ping students become more successful Specific responsibilities may include: hiring,
training, scheduling, supervising and evaluating peer tutors; assessing student needs; facilitating study skills
and other appropriate workshops for different populations; developing and monitoring plans for academically
at-risk students; publicizing and promoting tutoring services; staying abreast of current technologies used to
augment student learning; and serving as an active member of the University's Tutorial Management Team.
The Coordinator will also be directly responsible for administering and evaluating the University's Freshman
Advising Program and for redirecting its efforts and activities as needed. The Coordinator will work closely
with and coordinate the activities of faculty and staff freshman advisors and will be a key member ofthe
University's Freshman Advising Management Team.
Position Qualifications: Master's Degree preferred with minimum ofthree to five years experience in learning
support services and/or academic advisement in a higher education setting. Experience working with diverse
groups of students and faculty at the college level is imperative. Knowledge of learning styles, effective study
strategies, and advising philosophies important. Excellent organizational, interpersonal, and written and oral
communication skills necessary.
To Apply: Send letter of application, resume, salary requirement, and names, addresses, and telephone
numbers ofthree professional references to: Teri Ceraso, Director, Learning Support Programs, La Salle
University, 1900 West Olney Avenue, Philadelphia, PA, 19141. Salary is commensurate with experience.
Review of applications will begin immediately and continue until the position is filled
AAJEOE
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Christian Brothers. La Salle University is an Equal Opportunity/Affirmative Action
Employer 215-951-1013
Department of Sociology, Social Work, and Criminal Justice

The Department of Sociology, Social Work, and Criminal Justice at La Salle University invites applications
for a tenure-track position to start in the Fall semester, 2007. Applications are invited at the rank of Assistant
or Associate professor.
Candidates must possess a Ph.D., by the effective date ofthe appointment, in criminal justice or criminology
or in a closely related field with a strong focus in criminology. Candidates holding a J.D. degree must also
possess a Ph.D. in criminal justice or criminology or in a closely related field with a strong focus in
criminology. The area ofresearch specialization is open.
Candidates at the Assistant level must demonstrate a strong commitment to teaching and show significant
potential for research. Candidates at the Associate level must present evidence of excellent teaching, an
established record of scholarly productivity, and successful experience in university, professional, and
community service. In addition candidates at the Associate rank are expected to possess excellent verbal and
written communication skills and the ability to work effectively with colleagues on a level sufficient to act as
the program director.
La Salle University is a Roman Catholic University in the tradition of the De La Salle Christian Brothers and
welcomes applicants from all backgrounds who can contribute to our unique educational mission. Further
infOrmation about the University is available at www.lasalle.edu.

Applicants should send: ( 1) curriculum vita; (2) letter of interest, including teaching philosophy; (3) copy of
the graduate transcript; and (4) three recent letters ofreference. Those materials should be sent to:
Chair, Search Committee, Department ofSociology, Social Work, and Criminal Justice
La Salle University
1900 W. Olney Avenue
Philadelphia, PA 19141
or they may be sent electronically to cjhire@lasalle.edu. Review of applications will begin October 25, 2006
and continue until the position is filled.
La Salle University values diversity in its faculty, staff: and student body. In keeping with this commitment,
the University welcomes applications from diverse candidates.
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Campus News Procedures

Procedures for Submitting Items for Inclusion in the Campus News
All Information must be submitted electronically as text by selecting a web form located In the
Campus News channel in the mylasalle portal (located in the Staff Services Tab).
•

Accompanying graphics may be submitted separately in the following manner:
• via e-mail to the campusnews@lasalle.edu. The article title must be included in the
subject line of the e-mail.
• via 1/4 floppy disk or co
• will be limited to one per article, unless a specific need for additional graphics is articulated. (EX: If La Salle and another organization partner for an event, the logos of both
La Salle and the partnering organization would certainly be permissible.)

•

PLEASE NOTE THE FOLl.OWING: Graphics submitted may be resized to fit the document layout.
Logos, signatures, and other graphics that are likely to used frequently can be kept on file for
future use. Please add a comment to this effect when you submit your graphic.

If you have any questions or need assistance•••
We realize that the community is being asked to work a bit differently in terms of submitting articles
to be Included In the campus News.
By supplying standard web forms for your use, we are attempting to create efficient processes that
will make it easier for you to submit articles. For example, employment postings will be automatically
routed to the appropriate individuals in Human Resources for review prior to being sent to the campus
News.
If you need assistance with submissions, please contact James Jordan at 215-991-3668 or
jordanO 1@lasalle.edu
Sam Pino at pino@lasalle.edu (X1039)
Mail and Duplicating

lames Jordan at jordan01@lasalle.edu (X3668)
Multimedia Services

Deadlines for Submission
•

General News, Meeting Minutes, Events, and Other News: Wednesday at 4:00PM

•

NEW! Positions of Employment at La Salle University: Monday at 2:00PM

